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Addressing psychosocial risks has become critical in an era where workplace challenges inter-
sect with broader environmental and societal issues. Burnout, workplace violence, and work-
related stress, compounded by the psychological impacts of new technologies, organizational 
changes, and global challenges like pandemics and climate change, highlight the need for a 
holistic approach to workplace health [1-3].  
The pervasive climate change crisis deeply affects the psychological well-being of individuals 
in the workforce. Extreme weather events, ecological distress, and environmental degradation 
contribute to the emergence of psychologically traumatic events. These complex factors add a 
significant layer of challenge to managing psychosocial risks in the workplace.   
Occupational physicians play a crucial role in health surveillance, identifying and addressing 
these risks. Occupational psychologists have also become increasingly vital in navigating the 
nuanced intersections between environmental stressors and workplace dynamics. Their exper-
tise is key in assessing and mitigating the psychological impact of these global challenges on 
employees.   
In instances of trauma exacerbated by climate-related anxieties or events, the prompt interven-
tion of psychologists is crucial in preventing disorders like acute stress disorder and post-trau-
matic stress disorder (PTSD). Such proactive measures support individual employees and con-
tribute to building a resilient workforce. Promoting holistic health through spirituality, quality 
of life improvements, physical exercise, a balanced diet, and a healthy lifestyle is increasingly 
vital. These practices enhance physical and mental well-being and equip individuals with the 
resilience to face the challenges brought by climate change [4,5].      
However, integrating this global strategy into the workplace can encounter resistance from 

organizations. Concerns often arise about the cost-effectiveness of implementing comprehensive health and well-being pro-
grams. Conducting targeted studies to demonstrate these strategies' long-term benefits and potential cost savings is essential. 
Though initially costly, preventive measures can reduce healthcare costs, lower absenteeism, and increase productivity in the 
long run. Furthermore, involving workers in the adoption of workplace strategies is crucial. Participatory ergonomics groups 
and need analysis surveys can ensure that health and well-being initiatives are tailored to employees' needs and contexts. 
Engaging workers in the process makes the strategies more effective and enhances employee buy-in and compliance [6].  
Thus, the workplace becomes not just a site for professional activity but a crucial arena for addressing the intersecting 
challenges of psychosocial risks and global changes. By adopting an integrated approach that encompasses health promotion, 
psychological support, climate awareness, cost-effective strategies, and employee involvement, organizations can foster an 
environment that supports employee well-being and prepares them to navigate the complexities of a rapidly changing world.   
This proactive approach invests in the health and resilience of individuals and organizations. By recognizing and addressing 
the interplay between psychosocial risks and global challenges and actively involving employees in the solution, policymakers 
and public health stakeholders can pave the way for a healthier, more productive, and more adaptive and resilient workforce 
in the face of environmental and societal changes.  
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